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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MAHARANA PRATAP GOVERNMENT DEGREE
COLLEGE AMB

Name of the head of the Institution

Dr. Raman Kumar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 911976260032
Mobile no. 9418111148

Registered Email

govt col | egeanb@nmai | . com

Alternate Email

nmpgcanb@mai | . com

Address Mahar ana Pratap Govt. degree Coll ege
Anmb Distt. Una H P.

City/Town Anb

State/UT H machal pradesh

Pincode 177203




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Dar shan Kumar

Phone no/Alternate Phone no. 911976260032

Mobile no. 9418015414

Registered Email kdar shan288@mai | . com
Alternate Email dhi mandk202@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. npgcanb. com upl oads/ 1/ 0/ 7/ 8
/ 10786403/ agar _2018-19 resubnitted to_n

aac_on_14-11-2019. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : https://ww. npgcanb. com upl oads/ 1/ 0/ 7/ 8
[ 10786403/ acadeni c_cal endar _2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEITEelEien Period From Period To
1 C++ 66. 20 2007 31- Mar - 2007 30- Mar - 2012
2 B 2.40 2016 16- Sep- 2016 15- Sep- 2021

6. Date of Establishment of IQAC 26- Sep- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.mpgcamb.com/uploads/1/0/7/8/10786403/aqar_2018-19_resubmitted_to_naac_on_14-11-2019.pdf
https://www.mpgcamb.com/uploads/1/0/7/8/10786403/aqar_2018-19_resubmitted_to_naac_on_14-11-2019.pdf
https://www.mpgcamb.com/uploads/1/0/7/8/10786403/aqar_2018-19_resubmitted_to_naac_on_14-11-2019.pdf
https://www.mpgcamb.com/uploads/1/0/7/8/10786403/academic_calendar_2019-20.pdf
https://www.mpgcamb.com/uploads/1/0/7/8/10786403/academic_calendar_2019-20.pdf

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

A lecture on Cyber crine 21- Sep- 2019 126
and drug nenace was 1
organi sed in which Sh.
Ani | Mehta DSP Haroli was
the resource person in
col l aboration with Rusa
Cel |
Lecture on career 05- Nov- 2019 240
gui dance(Motivation for 1
conpetitive exans)
organi sed. M. Grish
Anand of Chankya | AS
Acadeny Chandi garh was
the Resource Person
Work Shop on Career 31- Aug- 2019 195
gui dance(Prepartion for 1
HPAS and | AS exans)
organi sed. SDM Anb M ss
Torul Raveesh was the
Resour ce person
Structured feedback 14- Cct - 2020 25
obtai ned fromthe 7
teachers for the session
2019- 20
Student Satisfaction 20- Jun- 2020 869
Survey Conducted for the 10
sessi on 2019-20
Structured feedback 10-Jul - 2020 415
obt ai ned from students 15
for the session 2019-20
| QAC neeting for |ast 13- Jul - 2020 11
quarter 1
| QAC neeting for third 07- Feb- 2020 11
quarter 1
| QAC neeting for second 04- Cct - 2019 10
quarter 1
| QAC neeting for First 08-Jul - 2019 9
quarter 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Rusa 2.0 Central 2019 10000000
Gover nnent 365
Institution Rusa 2.0 Equity Central 2019 56433
Initiative Gover nnent 365



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7620_Quality_Initiatives.xlsx

Institution Construction of State 2020 7000000
Conmrer ce Bl ock CGover nnent 365
Institution Construction of State 2019 1000000
Conmrer ce Bl ock Gover nnent 365
Institution NSS State 2019 86400
Gover nnent 365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Mou signed and a Pl acenent drive conducted in collaboration with local firm
Learning plus plus in which 8 students were selected for various job profiles

Expert lecture on E-resources and N-List was organi sed for students and staff.
The resource person was Prof. Anil Verma, Department of Conputer Applications

Wr k shops on Yoga and Judo karate were conducted in which yoga expert Dr. Bal dev
Dogra and Karate expert M. Vinay Kumar were invited to train our students under
equity initiative programe

LED Di spl ay system and Public Address Systeminstalled in the college

Sol ar power plant and Genset installed in the college. Genset is for
uni nterrupted power supply and solar power plant is ecofriendly renewable
resource of energy.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7620_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7620_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7620_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7620_Contribution.xlsx

Plan of Action

Achivements/Outcomes

To instal
t he canpus

LED di splay notice board in

LED notice board installed. 8X4 SFT
Open weat her proof LED digital notice
board was installed infront of Science-
Bl ock.

To renovate old building (Arts bl ock)
and the Chem stry Lab

Wrk started for renovation of the old
bui l di ng(Arts bl ock). About 60 % work
has been conpl eted. Due to shortage of
funds, the chem stry lab could not be
renovated during this phase, it wll
renovated in the next session.

be

To construct pavenent ways from coll ege
main gate to self finance bl ock and the
commerce block with interlocking tiles

About 80 % work conpleted. Area in
front of the College Stage (480
Sq. meter) was renovated by fixing
interlocking tiles.

To set up solar
col | ege

power systemin the

Sol ar power panels installed. Solar
power panels of 320 KWcapacity were
installed on the roof of the science
bl ock through HHm Urga a state

gover nnment agency. Renewabl e power
energy resources were pronoted and a
new source of income was generated by
one tine fixed investnent.

To enhance beautification of the
col | ege canus

Garden Devel opnent. Fl ower beds and the
garden infront of the admnistrative
bl ock were devel oped.

To sign MOUs with local firnms for
pl acenment drives and carrier
counsel l'ing

MOU signed with |ocal firm Learning++.
8 students were placed for various job
profil es.

To install genset in the college for
uni nterrupted power supply

Genset installed (62.5kVA). Conplete
Admi nistrative Block and Library are
covered with genset.

To nake adni ssion process online

Partially made online. Online

regi stration, application form
generation, and student acknow edgenent
wer e made possi bl e through various
online tools avail able. The fee was
deposited online by the students

t hrough paynment gateway (SBI collect).
The arrangenent nmade by our admi ssion
teamimitate the online adm ssion
process without any dedicated
application software for online

adm ssion. Note: Custom sed and

dedi cat ed admi ssion software was to be
purchased in 4th quarter but the codal
formalities coul dnot be done due to
nati on wi de | ockdown because of
Covi d- 19.

To devel op online system for Student
feedback and to conduct student
satsfaction survey

St udent feedback and Student

Sat sfaction Survey(SSS) were conduct ed
online through Google forns. The data
was anal ysed on 5 point Likert Scale.




Both the positive and negative
f eedbacks were anal ysed and nenti oned
in their respective reports.

To Revi ew Menter Mentee systemin the
col | ege

Revi ewed. Positive Feedback received
from students about newly introduced
Ment er Ment ee System and the fol |l ow up
made by all the nenters about their
qgueri es.

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 31- Dec- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The coll ege has its own nanagenent
system Advanta Rapid ERP nmanagenent
and administration software is
functional in the college. The system
provi des efficient database and it

el i m nates paper work and extra efforts
utilize by the managenment team The
process to store all the information
requires mnimal staff involvenent and
it saves a lot of tinme. Currently five
nodul es are working. Students adm ssion
and registration are done through this
software. This nodul e handl es the

adm ssion and regi stration process for
bot h exi sting and new students. W can
keep a track of refundable security
deposit, onetine registration fee,
assign the course, class, section and
roll nunmbers to the students. It can
al so manage the activities like
pronotion and denotion of students,
student fee receipts. It can handle
entire registration and adm ssion
process of students for every acadenic
year. Previous educational detail can
be recorded. It can maintain a unique



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7620_Quality.xlsx

id for all students. Any type of
docunment and data related to student
can be attached. W can generate
accurate reports in a custonized nmanner
i.e. we can obtain student list, rol
number wi se or student id or

regi stration wi se. The character
certificates can al so be generated
through this system The |edgers of the
accounts can al so be nai ntai ned.

Anot her nodul e working in the software
is fee collection and receipt printing
system It allows receiving fee in
seconds with few clicks of nbuse and
keyword. This helps the staff to
utilize their tine efficiently. It has
al so fee relaxation facility, fee
concession facility, bal ance adjustment
facility. It can cal cul ate pending fee
and concessions automatically and
receipts can be printed on all types of
printers as per the design of the

coll ege. O her nodule working in our
managenent information systemis to
manage t he database of students and

ot her aspects of the college very
efficiently. This provides capability
to register students in particular

cl ass, courses, tracking students,

exam nation etc. This nodule is used to
track all data information of students
such as students’ personal details,
parent’s details, address, acadenic,
nmedi cal , discipline, email, and nobile
no details with just a few clicks of
nmouse. This managenent information
systemis maintained through contract.
Annual mai ntenance contract has been
given to the conpany Advanta

i nnovati ons at annual paynent of Rs
23600/ .

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

The coll ege neticul ously plans and devel ops action plans for effective
i npl ementation of the curriculumwhich is in line with the institution *s goal
to enpower students through quality education. Teachers prepare schedul e of
work for each subject senester/ termwi se. This schedule of work is nade
available in the department and library for reference. The curriculumdelivery
is effectively done through I ectures,
Printed study nmaterial is also given to students. This is supplemented by G oup
Di scussions, Semnars and Interactive sessions. Access to e-resources through

supported by Power Point Presentation.




National digital library and N-List is nade available for the faculty and
students to further ensure effective delivery of curriculum Each departnment
prepares the calendar of activities |like extension |ectures, Power Point
presentations, Goup Discussions etc. for the ternfsenester to achieve the
desired outcones. The quality of the education inparted to students is
noni tored and ensured through Internal Quality Assurance Cell. Regul ar feedback
obt ai ned fromthe stakeholders, with respect to the quality of the enrichnent
programres are nonitored and eval uated by the I QAC and necessary renedi a
nmeasures are incorporated in the future. Further, the quality of education
inparted is periodically evaluated by external agencies |like the Nationa
Assessnment and Accreditation Council (NAAC). The attendance record of the
students is maintained manually in the attendance registers. Mdterm exans are
conducted and the proper record is muintained. The students are assessed on the
basis of m dterm exam assignments and regularity in attendance. Further as the
College is affiliated to H machal Pradesh University, Shima-5, It follows the
Uni versity designed curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
I T ITES 30/ 09/ 2019 365 Focus on enp Personality
| oyability devel opnent,
in the Conmuni cati o
service n and soft
sector like skills,
call spoken
centers, English, IP
hospitality ( Comput er
sect or, basi cs) and
t eachi ng com entrepreneur
muni cati on shi p.
skills and
avi ation
sector.
Onli ne
pl acenent

drive is in
progress and

has been
del ayed due
to Covid-19
BFSI 30/ 09/ 2019 365 Focus on enp Devel opnent
| oyability of
inthe field accounting
of sof twar e
accountancy. skills like
Onli ne conput er
pl acenent literacy,
drive is in digital
progress and literacy,
has been soft skill
del ayed due Tal ly,

to Covid-19 Payroll etc.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
150

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

ITITES

30/ 09/ 2019

90

BFSI

30/ 09/ 2019

60

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA

I ndustrial training

42

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers

Alumni

Parents

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

principal, infrastructural
computer |abs, cafeteria or canteen,
toilets etc. Any negative feedback is immediately paid attention and the
college authorities try to address the problens of the students w thout any
delay. This year 586 students gave feedback through online google fornms of
whi ch 415 correct entries were selected for anal ysis.
been anal yzed and the conpl ete anal ysis report
website Teacher feedback was al so obtained fromthe faculty nmenbers online

The feedback obtained fromthe students is utilized for the inprovenent of the
areas in which we | ag behind. The feedback is obtained fromthe students on

various aspects of the college Iike teaching faculty,
facilities |like classroons,
facilities of the drinking water and

adm ni stration including

l'ibrary, |aboratories,

The student feedback has
has been upl oaded on the coll ege




t hrough google forns. 25 teachers gave their feedback. Based upon 13 cl osed-
ended questions and one open-ended question, the feedback was anal yzed and the
conpl ete anal ysis report has been upl oaded on the coll ege website. The
suggestions given by the teachers will be taken into consideration while
chal ki ng out future plan of action of the college. Weak points in the teaching-
| earning process will be overcone. The student feedback has been anal yzed and
the conmpl ete anal ysis report has been upl oaded on the college website

htt ps://ww. npgcanb. com i gac. ht m

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom 60 58 58
VA Engl i sh 80 19 19
BBA 180 143 143
BCA 180 162 162
BCom 300 260 260
BSc 738 738 738
BA 729 729 729
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2032 77 22 0 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 22 5 1 1 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system is available in the college. The total students are equally divided among the full-time
teachers of the college who take care of the academic and personal problems of the students. The students may
approach the teacher individually or in group. The teacher concerned tries to solve the issue at his own level or
with the help of the college administration. From this year, the mentor-mentee system has been reviewed. Effort
have been made to make the system systemised. The mentor-mentee meetings are held on a regular basis and



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7620_ict_tools_1604069693.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7620_e_resource_1604069696.xlsx

the mentors have been asked to maintain the record of the meetings and the problems solved by them.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2109 22 1: 96

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

28 22 6 0 11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BBA N A 6t h 29/ 08/ 2020 06/ 11/ 2020

BCA N A 6t h 08/ 08/ 2020 06/ 11/ 2020

BA N A 6t h 27/ 08/ 2020 16/ 10/ 2020

BCom N A 6t h 27/ 08/ 2020 16/ 10/ 2020

BSc N A 6t h 28/ 08/ 2020 16/ 10/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute cannot initiate the reforms on Continuous Internal Evaluation

(ClE) systemas it applies the CIE system devised by H P. University Shinla.

Whenever there is any change in the CIE system it is at once applied by the
coll ege on getting directions fromthe university.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academi ¢ cal endar for the conduct of End Senester Exami nations is prepared by
the college as per directions received fromH P. University. The date sheet for
the conduct of the Md-term Exans (House Exami nation) is prepared by the
college itself. The other activities |ike Adm ssion schedul e, Cel ebration of
the inportant days and events, Annual prize distribution function, Annual
athletic neet, CSCA cultural function etc are included in the academ c
cal endar.

2.6 — Student Performance and Learning Outcomes




2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. npgcanb. com upl oads/ 1/ 0/ 7/ 8/ 10786403/ pr ogr anme_out cOnMes_pr ogranme_s

pecific_outconmes_and course outcones final __nodified 1 . pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MCom Commer ce 28 28 100
MA Engl i sh 6 6 100
BCA N A 45 40 88. 89
BBA N A 39 35 89. 74
BSc N A 203 118 58. 13
BCom N A 70 65 92. 86
BA N A 158 88 55.70

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps: //ww. npgcanb. com upl oads/ 1/ 0/ 7/ 8/ 10786403/ sss_2019- 20_wor d. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!



https://www.mpgcamb.com/uploads/1/0/7/8/10786403/programme_outcomes_programme_specific_outcomes_and_course_outcomes_final__modified__1_.pdf
https://www.mpgcamb.com/uploads/1/0/7/8/10786403/programme_outcomes_programme_specific_outcomes_and_course_outcomes_final__modified__1_.pdf
https://www.mpgcamb.com/uploads/1/0/7/8/10786403/sss_2019-20_word.pdf

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National International

0

0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Not Appl i cabl e

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Econom cs 1 7.08
I nt ernati onal Bot any 1 0.79
I nt ernati onal Bot any 1 2.19

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Chenmi stry 1
Mat hemat i cs 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L N A N A 2020 0 N A 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L N A N A 2020 0 0 N A
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 0 12 0 0
rs/ Wor kshops
Present ed 1 6 0 0
papers



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7620_journals_notified_on_UGC_1605890939.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7620_Books_and_Chapters_1606478390.xlsx

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Sawachht a Pakhhwar a

NSS

2

196

Fit India Myvenent
Rally and HV
preventi on Canpai gn

NSS

2

183

Poashan Abhi yan and
rally on not to use
pl astic

NSS

169

Lecture on Poashan
abhi yan by MLA Anmb
and heal th
depart nent AMB

NSS

171

FIT INDIA PLOG run
and sawahht a

compai gn

NSS

181

poster makinfg
conpetition on
di sast er awar eness

NSS

172

Nasha Ni varan
Abhiyan and rally
on drug abuse

NSS

170

Bl ood donation canp
by HDFC bank Anb at
col | ege campus

NSS

179

poster maki ng and
sl ogan witing
conpetition on drug
abuse

NSS

168

Swat chhta hi
compai gn

Seva

NSS

184

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

EXERCI SE NCC Certificate 6 HP(1) COY NCC UNA 11

YOGDAAN( Covi d19)

CEE Certificate CEE Certificate 6 HP(1) COY NCC UNA 20
Exam nati on

BEE Certificate BEE Certificate 1 HP Grls Bn NCC 6
Exam nati on Sol an

CEE Certificate CEE Certificate 1 HP Grls Bn NCC 7



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7620_Faculty_participation_1604071310.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7620_Extension_1604071611.xlsx

Exam nati on

Sol an

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NI L

N A

N A

0

0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L N A

N A 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Nature of linkage Duration To

Name of the Duration From
partnering
institution/

industry

/research lab

with contact

details

Participant

NI L N A

N A 20/ 11/ 2020 20/ 11/ 2020

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L 20/ 11/ 2020 N A 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

104. 26 95. 47

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass rooms Newl y Added
Canpus Area Exi sting
Laboratori es Exi sting

Val ue of the equi pnment purchased Newl y Added




during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting
O hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0.05 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 13158 13262678 245 46061 13403 13308739
Ref erence 360 196337 0 360 196337
Books
Weedi ng 182 1114 0 182 1114
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

N A

N A

20/ 11/ 2020

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 62 3 35 1 1 2 17 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 62 3 35 1 1 2 17 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ CBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7620_augmentation_details_1604131793.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7620_Library_1604072397.xlsx

NI L

4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year
Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
7.04 6.93 6. 26 6. 26

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

adm ni stration makes it sure that the financial resources are nade avail abl e

mai nt enance and upkeep of different facilities provided in the coll age.
LI BRARY: The list of required books is taken fromthe concerned departnents.
nmeeting with HODs is convened in this regard. The finalized |ist of required
books is duly approved and signed by the Principal. The follow ng steps are
foll owed by for maintenance and upkeep of library. 1. Suggestion box is
installed in library to take users’ feedback. Continuous feedback helps in
i ntroduci ng new i deas for enrichnent of library 2. To ensure return of books,
the students have to obtain no dues fromthe library before appearing in fina
exanms. 3. A proper account of visitors is nmaintained on daily basis. 4. The
students are notivated to use e-resources in the library. 5. Library conmittee
hel ps to resolve the issue such as weeding out of titles, schedule of issue/
return of book etc. LABORATORIES: The record of maintenance account is
mai ntai ned by [ab assistant and is supervised by the HOD s of concerned
The sweepers of the collage regularly clean the | aboratories. All
the |l ab equi pnment is cleaned and maintai ned by the | aboratory assistant on a
regul ar basis. At the end of session, the physical verification of all the
| aboratory equi pnent is done and the serviceable itens are repaired whereas
unservi ceable itemare disposed/witten off by follow ng proper procedure.
SPORTS: The col | age has many sports facilities such as volleyball court,
badmi nton court, basketball ground, two cricket pitches with nets for practice
gymand judo mats. A gymtrainer and a sports peon has been engaged for upkeep
of these sports facilities. They are paid fromP.T. A fund and sel f-finance
fund. CLASS ROOVS: The college has a building committee for mai ntenance and up
keep of the infra structure. The col |l ege devel opnment conmm ttee regularly checks
the infrastructure provided in the classroons and subnmit the requirenents to
the Principal. College devel opnent fund is utilized for maintenance and mi nor
repairs of furniture, blackboards and other electrical equipnent. One fulltine
and one part tine sweeper have been engaged to maintain cleanliness of the
cl assroons. A conmplaint register is maintained in the office in which students
as well as faculty can register their problens which are resolved within a set
time franme. Students are sensitized regardi ng cleanliness and notivated for
energy conservation by careful use of electricity in the classroons. COVWUTERS
Avai |l abl e funds such as conputer fund is utilized for maintenance of the
conmputer systens. A |ab assistant has been engaged for upkeep and mai nt enance
of the conputers and all other accessories. The unrepairable systens are
di sposed of f. CCTV: The college has cctv surveillance system Its maintenance
is done through AMC. Apart fromthis, technicians, masons, plunbers, carpenters
and gardeners are engaged fromtinme to tine fromoutside to ensure the
mai nt enance of toilets, drinking water facilities, gardens, the canpus and the
canteen. The water tanks are cleaned on regular basis wth proper record. The
fire extinguishers installed in the college are regularly refilled.

https://www.mpgcamb.com/uploads/1/0/7/8/10786403/agar_point_4.4.2.pdf

for
A

depart nent.



N/A
https://www.mpgcamb.com/uploads/1/0/7/8/10786403/aqar_point_4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

Fee Concessi on and
| ncentives to
out st andi ng
sportspersons from
PTA fund

14

34480

Fi nanci al Support
from G her Sources

a) Nati onal

| RDP schol arshi p
schene, Kal pna
Chaw a
Chhatravritti
yoj na, Post matric
schol arshi p schene
to SC, ST and OBC
students, Dr.
Anbedkar postmatric
schol arshi p schene,
I ndi ra Gandh
ut kri sht
chhatravriti Yojna
and Inspire
Schol arshi p

149

2796842

b) I nternati onal

Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
| T-1 TES, BFSI 30/ 09/ 2019 150 HPKVN
Wor kshop of 01/ 10/ 2019 92 | QAC
Personal ity
devel opnment and
skill enhancenent
Karate Cl asses 02/ 11/ 2019 32 | QAC
Yoga O asses 06/ 11/ 2019 140 | QAC

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 MOU Si gned 0 17 8



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7620_Scholarships_1604134122.xlsx

wi th | ocal
agency
Lear ni ng
pl us plus
for
pl acenent

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Lear ni ng 17 8 N A 0 0
pl us plus
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. Sc. Sci ences Lovel y M Sc.
Pr of essi onal Chemi stry
Uni versity
2019 1 B. A Humani ty Govt. VA
Col | ege (Sanskrit)
Daul at pur
Chowk
affiliated
to HPU
2019 2 B. A Humani ti ues Jupi ter B. Ed.
Col | ege of
Educat i on
Mairi
affiliated
to H P. U
2019 5 B. A Humani ty MPGC Arb MA- Engl i sh
affiliated
to HPU
2019 1 B. Sc. Sci ences Centr al M Sc.
Uni versity Mat hemat i cs
HP
2019 1 BA Humani ty Central Di pl ona
Uni versity V. Sc.




HP
2019 4 B. Sc. Sci ences Central M Sc. Chem st
Uni versity ry
of H. P.

2019 1 BBA Pr of essi onal DAV VBA
Educat i on Uni versity

2019 2 BBA Pr of essi onal HPTU VBA
Educati on

2019 1 BBA Pr of essi onal | Rayat - Bahra VBA
Educati on Uni versity

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Col | ege Level Annual 48
Athl etic neet

Sports I nter College 84
Cultural Activities Inter Coll ege 11
Cultural Activities Inter College Youth 29

Festi val

Cultural Activities Col | ege Level 125

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

CSCA plays a vital role in the college as it serves as a connecting |ink
bet ween col | ege adm nistration and the students. CSCA is constituted every year
in the college on the basis of rules and regulations franed by HPU. In the
sessi on 2019-20, CSCA was fornmed on the basis of nerit. Elections were not held
as per the direction of state Governnent. Meritorious students were nom nated
to various posts. There were four office bearers-President, Vice president,
Secretary and Joint secretary, 15 class representatives and 2 depart nent
representatives. 9 CSCA nmenbers were nom nated from NSS, Sports, NCC, Cultura
and editorial board of the coll ege nmagazi ne. President of the CSCA was nade
menber of the 1 QAC cell of the college. CSCA remmined active throughout the



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7620_Progression_1606324655.xlsx

year. CSCA raised issues and problens faced by the students in neetings
organi zed by the college adm nistration. The val uabl e suggesti ons given by the
CSCA were entertained which proved hel pful for the inprovenment and grow h of
the college. CSCA cultural function was organized on 19 February 2020 in the
coll ege canpus. In this function, various inter faculty conpetitions were held
on cultural itens |ike group dance, solo dance, solo song and group song. Tota
of 91 students fromarts, science, commerce and self —finance courses
participated in this function. The students winning first three position were
given prizes. Students of nusic departnment perfornmed Vendematram
Sraswat i vandna and National Anthem during the function. NCC cadets and NSS
vol unteers also participated in the function. The CSCA function gave
opportunity to the students to show their hidden talents. This function al so
boosted the noral e of the students as they were encouraged to participate
actively in the function. President of CSCA is also a nenmber | QAC committ ee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

DECENTRALI ZATI ON Qur institute has a nechani sm of providing operational
aut onony to various functionaries in order to ensure a decentralized governance
system Decentralization started fromthe Principal |level. He was the
chairperson of the 1QAC. The principal in consultation with the senior faculty
nmenbers nominated different conmttees for the planning and i npl enentation of
di fferent academ c, student admi nistration, and related policies. The inportant
comrittees formed were | QAC committee, College advisory commttee,
Di scipline/ Anti-ragging commttee, Library commttee, House Exam Committee, UGS

affairs commttee, Building conmittee, Wnen redressal cell, Scholarship
commi ttee, Canpus devel opnent/beautification committee, Career
gui dance/ pl acenent cell, Press commttee, Cultural commttee etc. Faculty

menbers were given representation in various commttees/cells. The conposition
of different conmttees was changed this year to ensure uniform exposure of
duties for the academ c and professional devel opnent of all the faculty
menbers. CSCA nenbers of the college were al so given the opportunity to play
inmportant role in different activities. The class representatives and the
departnent representatives were also involved in all the decisions and fran ng
the policies concerned with the student’s welfare. Non-teaching staff nenbers
like librarian and superintendent were al so given representation in various
commi ttees. The suggestions of the non-teaching staff nenbers were considered
while fram ng policies or taking inportant decisions. PARTICl PATI VE MANAGENMENT
The institution pronoted the culture of participative management at the




strategic level, functional level, and operational level. At the strategic
I evel, the principal, the teacher’s council, and the |1 QAC were involved in
defining policies and procedures, fram ng guidelines and rules pertaining to
adm ssi on, exam nation, discipline, grievances, support services, and finances,
etc. At the functional level, the faculty nmenbers shared know edge anong
t hensel ves, students, and staff nmenbers while working for a commttee. At the
operational level, the principal interacted with governnent and external
agenci es. The faculty nenbers maintained interaction with the concerned
departnents of HP university. The students and the office staff joined hands
with the Principal and the faculty for the execution of different acadenmi c,
adm ni strative, extension related co- and extracurricular activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The adnm ssion of students to B. Sc.,
B.A., B.Com, MA and M Com is done
in timefrane and schedul e deci ded by
the H P. University. There is no limt

to seats in B.Sc. and B. A but for
B.Com there are |imted seats i.e.

100. There are 40 seats in MA and 30
seats in M Com Besides this, B.B. A
and B.C. A progranmes are al so run on
sel f-finance basis. There are 60 seats

in B.C.A. and B.B. A each. The
adm ssion to B.Com, MA., and M Com
are done on the basis of nerit |ist
prepared according to percentage of
mar ks obtained in the qualifying class.

I ndustry Interaction / Coll aboration The col |l ege col | aborates with | ocal
compani es for canpus interview and
pl acement. Wth the help of HPKVN, a
gover nnent body, skill devel opnent
courses are running in the coll ege.
Experts fromindustries are invited to
deliver lectures and for career
counseling of the students.

Human Resource Managenent The principal, in consultation with the
seni or faculty, constitutes various
adm ni strative comrttees. Al the
staff nenbers of teaching and office
are made nmenbers of one comittee or

the other. Senior faculty nenbers are

The principal, in consultation with the
senior faculty, constitutes various
adm ni strative commttees. Al the
staff nenbers of teaching and office
are made nmenbers of one comittee or

the other. Senior faculty nenbers are
made conveners. In all the comittees,
junior staff is given representation so

that they |earn about the working of




that commttee. It gives them anple
time to learn and see the functioning
of comittee and gradually with the
passage of time they hold convener ship
of various conmittees. The part tine
staff is engaged fromP.T. A and self-
finance funds to neet shortage of
teachi ng and non-teaching staff. made
conveners. In all the conmmittees,
junior staff is given representation so
that they |earn about the working of
that commttee. It gives them anple
time to learn and see the functioning
of commttee and gradually with the
passage of time they hold convener ship
of various conmittees. The part tine
staff is engaged fromP.T.A and self-
finance funds to neet shortage of
teachi ng and non-teaching staff.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The coll ege has w -fi canpus, Advanta
rapi d ERP nmanagenent software, and a
permanent|ly covered stage to conduct
various functions. Library is equipped
with e-resources like N-Iist, SOUL,
internet facility, nagazi nes and
newspapers. One classroomis |ICT
enabl ed. The col | ege has cant een,
guest house facility, sufficient
toilets, separate |abs for chemistry,
physi cs, botany, zool ogy and conputer
departnents, CCTV surveillance
suf ficient nunmber of classroons and
parking facility for students and
teachers, sufficient nunber of
conmputers, LCD projectors and browsing
Centre, residential accomodation for
staff, a mni auditoriumwth a sitting
capacity of 250 students, website, gym
and borewel| for constant water supply.
This year a genset, solar power plant
and public address system were
installed in the college. A cabin for
security guard has al so been nade. A
grass cutter nmachi ne was al so purchased
to maintain the college ground and the
gar dens.

Research and Devel opnent

The teachers attend conferences,
sem nars, faculty devel opnent
programes and wor kshops. They apply
for mnor search projects of UGC NSS
activities are organized in the college
with the hel p of NSS budgets given by
t he governnent. NSS coordi nator and
vol unteers coordinate with the | ocal
community and visit slum areas,
hospitals and religious places for
cl eanliness drives. The other teachers




are also involved. The students and the
teachers becone sensitized towards the
society. This year, four teachers
presented papers in conferences, three
teachers published papers in journals,
seven attended orientation program
seven attended refresher courses, short
term courses and faculty devel opnment
programes. Ten teachers attended
sem nars and wor kshops.

Exam nati on and Eval uati on

M d-term exam nation is conducted. A
house exam commttee is constituted.
The schedul e is displayed on notice
board in advance. The style of paper is
di scussed with students. Al the exans
are conducted under the supervision of
senior faculty nenber acting as
controll er of exans. The assignnments
are given and students are eval uated on
the basis of content of the assignnments
and performance in viva. The attendance
based internal assessment narks are
al so given. The answer sheets of mid-
termtests are shown to the students
and scope of their inprovenment is
di scussed. The teachers are involved in
paper setting, invigilation,
eval uation, for internal /university
exanms. The schedul e of end senester
exam nation and eval uation is prepared
by University.

Teachi ng and Learni ng

The cl assroons are renovated and
upgraded to make teaching and | earning
effective. In some subjects, the
student’s strength per class is nore
than 130. To neke teacher’s voice
audi bl e, sound systemis installed in
one classroomon pilot basis. The
wor kl oad distribution in each subject
is conpleted in advance for the next
academ c year to enable the teachers to
preview their course from every
possi bl e angl e. Each departnment makes
detail ed content analysis of the
courses. This includes allotnent of
| ectures per topic, preparation of
teaching materials to conpl enent
expl anation, planning suitable teaching
techni ques per topic including the use
of technol ogy.

Curricul um Devel opnent

Qur college is affiliated to H P.

Uni versity Shinma and so we do not have

liberty of making changes or updati ng

the syllabi. However, keeping in mnd,

the industrial need and market derand,
the skill devel opnent certificate

course IT and ITES is running in the




col l ege and one nore course BFSI
started in the coll ege under

was
HPKVN of

H. P. governnent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Advanta Rapid ERP systemis functional

in the college

Fi nance and Accounts

Advanta Rapid ERP systemis functional

in the coll ege

Student Admi ssi on and Suppo

rt

Advanta Rapid ERP systemis functional

in the college

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Title of the Title of the
professional
development
programme
organised for

teaching staff

Year

training

staff

administrative

programme
organised for
non-teaching

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short term 1 15/ 01/ 2020 22/ 01/ 2020 8
cour se
Short term 1 11/ 09/ 2019 17/ 09/ 2019 8
cour se
Refr esher 2 05/ 12/ 2019 18/ 12/ 2019 14
Cour se
Orientation 3 11/ 09/ 2019 01/ 10/ 2019 21
Pr ogr amme
Short term 1 25/ 03/ 2020 31/ 03/ 2020 7
cour se




I nducti on 1 15/ 07/ 2019 27/ 07/ 2019 13
Trai ni ng
Facul ty 1 24/ 06/ 2020 28/ 06/ 2020 5
Devel opnent
Pr ogr amme
Facul ty 1 15/ 05/ 2020 20/ 05/ 2020 6
Devel opnent
Pr ogr amme
Oientation 1 06/ 01/ 2020 10/ 01/ 2020 5
Pr ogr amre
Oientation 2 05/ 07/ 2019 19/ 07/ 2019 15
Pr ogr amme
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Medi cal Rei mbursenent is | Medical Reinbursement is Book bank for poor and
avai l abl e to the teaching avail abl e to the needy students, Fee
staff from Gover nnent nont eachi ng staff from concession for
si de Governnent side. There is |[nmeritorious students from
provi sion of giving poor famlies, Incentives
tinmely nmedical help to to the outstanding
the self finance staff if sportspersons of the
need arises while they col | ege
are on duty. The security
guard is provided with
uni form and shoes every
year.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur institution conducts external financial audits regularly. The funds Iike
PTA fund, self-finance fund, NSS fund, RUSA funds are subjected to interna
audit at the end of each financial year. Fee and other funds of the college are
audited by local audit departnment of the state governnment. The audit of
sal aries and governnment grants is conducted by the accountant general office
situated at the state capital Shima periodically. The bursar keeps an eye on
various financial transactions so that there is proper, economc, efficient and
ef fective use of resources.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 N A

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7620_Training_Programmes_1604077429.xlsx

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No No
Admi ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The meetings of the PTA are convened under the chairmanship of the principal to
take inportant decisions regarding the expenditure of the PTA fund. 1. The ful
fee concession and the half fee concession to the needy neritorious students is

pai d through the PTA fund. 2. Incentives to the outstandi ng sportspersons are

al so given through PTA fund. 3. Salaries and wages of the staff engaged from

| ocal PTA are paid from PTA fund. 4. Sone of the
Devel opnent al / repai r/ renovati on works of the college infrastructure are al so
done fromthe PTA fund of the coll ege.

6.5.3 — Development programmes for support staff (at least three)

1. Hi nmachal Pradesh institute of public adm nistration (A Governnent Body)
conducts training programmes for the mnisterial staff of the coll ege
periodically. 2. State Council of Educational Research and Trai ni ng ( SCERT)
Sol an al so conducts training programmes for the support staff. 3. Training
programes are al so conducted by the RUSA Cell of Directorate of Higher
Educati on Shin a.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The college is regularly submtting the data for AISHE 2. The college is put
under CCTV surveillance system 3. Public address systemis functional in the
college fromthis session. 4. The college is taking student feedback online and
after analysis trying to inprove its functioning 5. The college has started to
t ake teacher feedback fromthis session. 6. The college is regularly organising
the neetings of the I QAC on a quarterly basis 7. Mentor nentee systemis
functional in the college 8. Student satisfaction survey is being conducted in
the coll ege online

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 St udent 18/ 06/ 2020 18/ 06/ 2020 27/ 06/ 2020 869
Sati sfaction
survey
Conduct ed

for session




2019- 20

2020

St udent

f eedback
taken for
t he session

2019- 20

10/ 07/ 2020

10/ 07/ 2020

21/ 07/ 2020

415

2020

St ruct ured
f eedback
obt ai ned
fromthe

teachers for

t he session
2019- 20

14/ 10/ 2020

14/ 10/ 2020

20/ 10/ 2020

25

2019

Wor k Shop on
Career guida
nce(Preparti
on for HPAS
and | AS
exans)
or gani sed.
SDM Anmb M ss
Tor ul
Raveesh was
t he Resource
per son

31/ 08/ 2019

31/ 08/ 2019

31/ 08/ 2019

195

2019

Lecture on
career guida
nce(Mtivati
on for
conpetitive
exans)
or gani sed.
M. Grish
Anand of
Chankya | AS
Acadeny
Chandi gar h
was t he
Resour ce
Per son

05/ 11/ 2019

05/ 11/ 2019

05/ 11/ 2019

240

2019

A lecture on
Cyber crine
and drug
nenace was
organi sed in
whi ch Sh.
Ani | Mehta

DSP Har ol
was t he
resource

person in co

I I aboration
wi th Rusa

Cel |

21/ 09/ 2019

21/ 09/ 2019

21/ 09/ 2019

126

2019

Wor k Shop on
personality

11/ 10/ 2019

11/ 10/ 2019

31/ 10/ 2019

92




devel opment
and skill
enhancenent
by Ms Mant a
Sharma under
Rusa Equity
Initiative

2019

Lecture on
the topic
Pl astic
Hat ao
Pryavar an
Bachao -
Save our
earth from
pl astic was
organised in
whi ch Sh.
Am t Shar ma
Di vi si ona
Manager HP
For est
Cor porati on
Ham r pur was
t he resource
person

14/ 10/ 2019

14/ 10/ 2019

14/ 10/ 2019

118

2019

Diifferent
conpetitions
wer e
or gani sed on
Beti Padhao
Beti Bachao
t here.
Post er
maki ng
competition,
sl ogan
witing on
donestic
vi ol ence and
Decl amat i on
contest on
the topic
save the
girlchild.
Col | age
meki ng on En
Vi ronnent a
pol l'ution
was al so org

11/10/ 2019

11/ 10/ 2019

11/10/ 2019

133

2019

Work shop on
the topic
Experi ments
on wave and
nmechani cs
was
conduct ed

19/ 11/ 2019

19/ 11/ 2019

19/ 11/ 2019

250




for science
students in
col | aboratio
n wth
Physi cs
Depart ment
in which
Retired
Assoc Prof.
M S. Marwah
from Khal sa
Col | ege
Chandi gar h
was invited
for denp of
di fferent
experi nmen

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Work shop on 02/ 11/ 2019 14/ 12/ 2019 32 0
Karate for
girls
Work Shop on 06/ 11/ 2019 29/ 11/ 2019 134 6
Yoga
Wor k Shop on 04/ 10/ 2019 04/ 10/ 2019 134 0
Doresti c
Vi ol ence

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar power

requiremnent.

pl ant has been installed on the roof of the science block which is
nmeeti ng out about 33 percent of the power

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
Rest Rooms Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7620_Quality_Initiatives_B_1604125138.xlsx

and disadva
ntages

contribute to
local
community

2019

1

21/ 12/ 201
9

Save Grl
Child

Ral Iy on
Bet i
Padhao
Bet i
Bachao
was
or gani sed
to spread
nessage
of the im
portance
of the
girl
child in
the conmu
nity.

102

2019

23/ 12/ 201
9

d eanline
ss drive

Pi nd
Ashr am
Anb on
Nehri an
road was
cl eaned

and beaut

i fied.

102

2019

27/ 12/ 201
9

Hel pi ng
Sl um
Dwel | ers

Near by
sl um area
was
visited
by the
NSS vol un
teers and
t he
staff.
Eat abl es,
stati onar
y itens
and
cl ot hes
wer e di st
ri buted
to the
sl um
dwel | ers.

104

2019

24/ 12/ 201
9

Clenlines
s of the
Communi ty
Hospita
Amb

Hospi t al
prem ses
was
cl eaned
by the vo
| unt eers.
They al so
under st oo
d the fun
ctioning
of the

102




various d
epart nent
s of the
hospi t al
and 108
anbul ance
operation
S

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

NI L 25/ 11/ 2020 N A

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
H ndi Divas 14/ 09/ 2019 14/ 09/ 2019 109
Cel ebr at ed
| ndependece Day 15/ 08/ 2019 15/ 08/ 2019 78
Cel ebr at ed
Teachers day 05/ 09/ 2019 05/ 09/ 2019 152
cel ebr at ed

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rally on do not use plastic organized. 2. Swachhta pakhwara was cel ebrat ed
by NSS 3. The solar power plant has been installed in college 4. Lecture on the
Pl astic Hatao Pryavaran Bachao topic organized. 5. Poter neking and Col |l age
maki ng conpetitions were organi sed on environnmental pollution 6. Eco club
functions actively in the coll ege.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CES: 1. Renewabl e resource of energy and Energy Conservation The
sol ar power plant has been installed in the college, which is now nmeeting out
about 33 of the total power requirenment. Awareness is created anong the staff
and students to save electricity. Lights, fans, and conputers are switched on
only when required. The fans and lights are switched off inmediately after the

cl asses. Lights are not turned on in the roonms where natural light is
sufficient. Leaking taps are attended to i mediately to avoid wastage of water.

2. Physical fitness and sports training to the youth of the vicinity of the

col l ege Qur Assistant Professor in physical education is providing this
facility to the youth in the age group 10 to 18 years fromthe vicinity of the
coll ege. The work is being done at the grass-root |evel to search the talent
for different sports particularly boxing. The sports and infrastructura
facilities in the college are provided as the platformfor this purpose. The
teachers, students, and children practice together. Besides these, the previous
years practices of providing Financial assistance to the brilliant students
fromthe poor famlies in the formof Full fee/Half fee concession and cash
prizes to the outstanding sportspersons of the college fromthe PTA fund was
al so continued in this session. This year help of Rs. 8580/- was provided to
four students from poor famlies and the anmount of Rs. 25900/- was disbursed as
cash prizes to 10 outstandi ng sportspersons of the college. The facility of the
book bank to the poor students is also there in the college. This year 1431




books were circulated to the needy students. There is a separate section of
books donated by the teachers in the library which are di sbursed to the needy
students. This year 59 books were donated to the students. The principal and
ot her teachers also provide help to the students fromthe poor famlies by
provi ding them the nonetary hel p.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. nmpgcanb. com upl oads/ 1/ 0/ 7/ 8/ 10786403/ poi nt _7. 2. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Performance of institution in one area distinctive to its visions, priority,
and thrust. The college provides its students with nmany opportunities to boost
their personal growh and | eadership qualities. CSCA was constituted in which
four office bearers-President, Vice president, Secretary, and Joint secretary,

15 class representatives and 2 departnent representatives, and 9 noni nated
menbers from NSS, Sports, NCC, Cultural activities and the editorial board of
the col |l ege magazi ne and sports were selected on the basis of nerit. Al these
menbers and of fice bearers got an opportunity to devel op | eadership qualities
in them CSCA organized a cultural function in which inter-faculty conpetitions

on various cultural itenms were held. This gave students an opportunity to
showcase their hidden talent. The inportant days |ike Teachers’ Day,

I ndependence Day, Hindi Divas were celebrated to pronote universal values and
ethics in the students. NSS units of the college organi zed many activities such
as cleanliness drives, poster making conpetition on disaster awareness, Fit
I ndia novenent rally, Rally on drug abuse, rally on not to use plastic, Nasha
Ni varan Abhi yan, H V prevention canpaign etc. to create social awareness anpbng
t he students. Blood donation canp was al so organi zed in the college in
col l aboration with HDFC bank in order to create a sense of concern anong the
students towards the society. Many | ectures were organized in the college on
the topic, |ike poshan abhiyan, cybercrine, online frauds, Narcotics, health
and hygi ene, RTI, cybercrinme and drug nenace, Role of students in society, etc.
to create awareness anpong the students. workshops on Karate, Yoga, Personality
devel opment and skill enhancenment and domestic violence were al so organized in
col l ege canpus. All these activities were organi zed for personal growth of the
students. Many activities like lecture on “Plastic Hatao Pryavaran Bachao, Save
the earth fromplastic” Collage nmaking and poster maki ng conpetitions on
environmental pollution, and a rally against the use of plastic were organized
to make the students aware of the environmental issues. The students of the
coll ege were given the opportunity to represent at college and intercoll ege
levels in sports, youth festivals, and other cultural conpetitions organized by
various departnents. An add-on certificate course on IT ITES is also running in
the college with the aimto develop IT skills and provide job opportunities to
the students. A new certificate course on BFSI was started in the college to
give the opportunity to the students to increase their accountancy skills.

Pl acenent drives were al so conducted. Lectures were al so organi zed for the
career counseling of the students. Al the activities were part of our mssion
to fulfill the vision of the college to make our students good human bei ngs,
| aw abiding citizens and to nmake them forerunners of change through need-based
and val ue-based educati on.

Provide the weblink of the institution

htt ps://ww. npgcanb. com upl oads/ 1/ 0/ 7/ 8/ 10786403/ poi nt _7. 3. pdf

8.Future Plans of Actions for Next Academic Year



https://www.mpgcamb.com/uploads/1/0/7/8/10786403/point_7.2.pdf
https://www.mpgcamb.com/uploads/1/0/7/8/10786403/point_7.3.pdf

FUTURE ACTI ON PLAN More smart cl assroons woul d be devel oped. One conference room
wi I | be devel oped. Sound systens will be installed in the classroons. A portion
of the college library would we converted into digital library by providing nore
conputer systens. New books will be added to the library. The seating capacity of
the students in the library will be increased. For this purpose, one adjacent
room woul d be used for extension of the library. Efforts will be nade to nmake the
library fully automated. The commerce block will be constructed for which sone
funds have al ready been received by the college fromthe state government. A
mul ti purpose hall will be constructed on the roof of the existing old conmerce
bl ock on receiving the second installment of the RUSA 2.0 grant. The chemi stry
lab will also be renovated if funds are received. Solar power lanps will be
installed in the college canpus. Application software for adm ssions wll be
pur chased to nmake the adm ssion process conpletely online. Efforts will be nade
to start consultancy services in the college through various departnments of the
college. CSA will be made functional in the college. W plan to take feedback
fromthe parents also in the next session. The feedback woul d be taken through
online node. More career counseling sessions for the students woul d be conduct ed.
More Rozgaar Melas and Pl acenent drives would be conducted. A proper mechani sm
for data collection about our students’ progression to higher studies and jobs
woul d be devel oped. Already running Skill devel opment certificate courses woul d
be continued and efforts will be nmade to start one nore skill devel oprment
certificate course in the college. Al ready approved PGDCA course will be revived
in the college. MoUwill be signed with the Ilocal firns for career counseling and
pl acement drives. MoU will be signed with sone appropriate firmto start
i nnovation lab. In the college. The sem nars for students and teachers woul d be
conducted on various topics. W plan to organi ze faculty devel opnent programes
(FDP) for the faculty nenbers of the college. Efforts would be nmade to publish
handbook for code of conduct of the college. The code of conduct for students,
teachers, non-teaching staff and the principal will be defined in this handbook.
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